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SAINT JOHNS MIDDLE SCHOOL ATHLETIC ASSOCIATION BY- LAWS
Created August 20, 2009 Amended November-2025
ARTICLE I
NAME
The name of the Association shall be SAINT JOHNS MIDDLE SCHOOL ATHLETIC ASSOCIATION, hereinafter known as SJMSAA or the Association.
ARTICLE II
PURPOSE
The association 's purpose is to educate, teach, and train members in athletics, sportsmanship and fair play, and to do all things necessary for this purpose. In addition, the Association will interface with the St. Johns County School District and St. Johns County Parks & Recreation, to help make St. Johns County 's Middle School 's intramural sports needs known.  This corporate body shall have the authority to exercise the general rights, privileges and powers it may need to accomplish the purpose for which it was formed, as granted by the laws of the State of Florida.


[bookmark: _Hlk210188520]ARTICLE III
RIGHTS AND LICENSING
SJMSAA operates its sports programs under licensing agreement with the St. Johns County School District in cooperation with the school district, the use of any school logos, names, or branding must be approved by the SJMSAA Executive Board, and the St. Johns County School District prior to use. (See Appendix 1)

ARTICLE IV
MEMBERSHIP
Any person meeting the following requirements at the time of registration may be eligible for membership. 
Any paid/registered player in good standing along with his/her parents or guardians shall be deemed a general member of the association. Membership does not guarantee a player a position on a team, rather a player’s performance at a tryout to be held by the association will determine whether a player will be selected to their middle school sports team. General membership has voting privilege at general membership meetings and elections.  General membership does not have voting privilege at Executive Board Meetings. 
All current elected officers and current committee chairs automatically become members of SJMSAA upon successful completion of background screen and appointment by executive board vote. 
Membership for elected officers and committee chairs is valid for the duration of their term, or until the officer or committee chair resigns their position. Resignation from a position forfeits the officer or committee chair membership and voting rights with SJMSAA.  
Members in good standing may attend all SJMSAA functions and meetings, may address the Executive Board and express their opinion on any SJMSAA business. All members speaking at a general meeting will have 3 minutes to address the board, and must identify themselves 2 weeks before by contacting one of the executive board members. All presenters will follow the meeting rules set forth by the Executive Board in Article 8.


Member in Good Standing – Defined

A member in good standing shall be defined as any member who has joined the association through the paid membership of their student athlete, or by joining the association directly via membership application, and acceptance. 
The member must have a student athlete currently registered, or have one who participated for a full season in a sport for the current school year. The only exception to this would be a member who has applied for membership and been accepted by the Executive Board. 
To be a member in good standing the member must not be under suspension, probation, expulsion, or any other disciplinary action from any sport activity within the association. This includes no longer being allowed to coach in a sport (Appendix 7).
If the member's student athlete drops or quits a sport for any reason other than medical or receives a refund of their registration, they will no longer be considered a member of the association. 
Any member who seeks or threatens legal action against the association will no longer be considered a member in good standing, and that member will be banned from any and all future SJMSAA activities.  Any member not found to be in good standing may appeal their standing with the Executive Board for reinstatement after a period of 12 months from the date of the Executive Board's initial notification that membership status is no longer in good standing. 
Persons who are barred, disqualified, or suspended from SJMSAA membership may appeal to the Board of Directors. After considering all of the evidence, the Board of Directors may, upon unanimous vote, grant the appeal and allow full participation in SJMSAA activities/membership. The Board of Directors decision will be binding.

A person who is accused but later cleared of charges may apply to be reinstated. Reinstatement is not a right, and no guarantee is made that he or she will be reinstated to his/her former position. A unanimous vote of the Board of Directors is required for reinstatement. The Board of Directors decision will be final.

ARTICLE V 
SPORTS

Policies Applicable to All Sports
· Student-Athletes must play for the school they are zoned for regardless of school setting (ie. 
homeschool, private, public, etc.)
1 Exceptions: 
■	Students who begin a sports program at one school and transfer to another school mid-season may continue to participate at the school they originally started with. It must be the same sport and the change has to be mid-season.
■	Requests outside of the above to participate at a school outside of the student’s home-zoned school must be unanimously approved by the SJMSAA board. Requests of this nature are only approved in extenuating circumstances. All requests must be submitted via email to info@sjmsaa.com at least 30 days prior to the start of a sporting season.

· Student-Athletes are eligible to participate in a sport once per year, per grade level. If a sport is offered in two seasons during the year, for example Spring and Fall Baseball, then students are eligible to participate in both seasons of that sport and would count as one year.
1 Example: If a student-athlete participates in Spring and Fall Baseball during their 8th grade year, then is in 8th grade again the following year, they will not be eligible to participate in Baseball again as they’ve already played their 8th grade year.  
· Coaches Code of Conduct - see Appendix 7
· [bookmark: _Hlk210188815]Player Contract Agreement -SJMSAA Behavior Action Plan.docx
[bookmark: _Hlk210188843]
Sport Specific Rules & Certifications
· See Appendix 9

ARTICLE VI 
EXECUTIVE BOARD
The management and control of the business of the association shall be vested in an Executive Board of Directors and Staff.
The Executive Board of Directors must be a resident of St. Johns County, in the State of Florida.
Elected positions shall be for a period of 4 calendar years. (January 1st to December 31st)
The Executive Board of Directors shall consist of a President, Vice President, Secretary, Treasurer, and one Members at Large.  The Board of Directors must consist of an odd number.  The Directors of SJMSAA shall be elected to serve for a period of 4 calendar years and shall hold office until their successors are elected and qualify. The association shall have no set term limits for Directors.  The immediate past President shall serve on the Board of Directors for one year immediately following the end of his/her term as a sitting Executive Board member. 
Positions may be added from time to time by majority vote of the existing Executive Board of Directors. 
Director vacancies shall be filled by vote of the Executive Board of SJMSAA. These By-Laws must be amended incorporating new officer positions prior to the general meeting.  Elections for officer positions will be held in the following manner, Odd years – President, Secretary, Member @ Large; Even Years – Vice President, Treasurer.  In the event that the President does not retain their position, they will serve for one term as Member @ Large in an advisory role, and election of a Member @ Large will not be necessary. 
Any vacancies on the Executive Board of Directors caused by resignation, death, or otherwise, except as may be otherwise provided for in the “Articles of Incorporation”, shall be appointed by a majority vote of the remaining Directors on the Executive Board. Vacancies will be filled for the duration of the vacant term. Additionally, only one family member may serve as a director at any time. 
For any meeting, and any vote, a quorum must be established.  A quorum will consist of at least the President or Vice President, and 2/3rds of the Executive Board of Directors current elected Directors. A quorum must be present in order to hold a vote. 
Any Director or member may resign his/her position at any time with written notification to the 
Executive Board of Directors. Additionally, the board will recognize any threat or resignation written or otherwise, to constitute notification of resignation.  
All Executive Board powers shall be exercised by or under the authority of, and for the business and affairs of the association, and shall be managed under the direction of the elected Executive Board of Directors. Executive Board Directors shall receive a monthly stipend. This stipend is reviewed and voted on by the Executive Board of Directors annually in December of the upcoming year.  

Any Director may also be reimbursed expenses for business expenses related to the operation of the association. Any reimbursed expense must be submitted to the Treasurer with the proper 
documentation within 30 days of the requested expense. Expense will be approved by a majority vote of the Directors, and subsequently paid by bank issued check.

ARTICLE VII
NOMINATION AND ELECTIONS OF DIRECTORS
The election of Directors shall be held at a general meeting in November. 
All Directors shall be elected by a simple majority vote of the Directors and Officers present. All elected Directors must be members in good standing.  

ARTICLE VIII
EXECUTIVE BOARD OF DIRECTORS
PRESIDENT:
The President shall:
· Serve as the Chief Executive Officer of SJMSAA and preside over all meetings of the Board of Directors.
· Provide overall leadership and direction for SJMSAA programs, policies and operations.
· Ensure that all Board actions are carried out in accordance with the Bylaws and applicable Florida laws.
· Be chief custodian of all SJMSAA funds. 
· Serve as the primary spokesperson for SJMSAA.
· Appoint committee members, and committee chairpersons.  Board approval only when and as deemed necessary.
· Be empowered to co-sign all checks with the Treasurer.
· Vote on all Board matters with the same rights as any other Director.
· Monitor games and activities for appropriate sportsmanship by SJMSAA players, coaches, and members. 

VICE PRESIDENT:
The Vice President shall: 
· Assist the President in all duties and assume the President’s responsibilities in their absence or incapacity.
· Oversee special projects or initiatives as assigned by the President.
· Monitor games and activities for appropriate sportsmanship by SJMSAA players, coaches, and members. 
SECRETARY:
The Secretary shall:
· Keep an accurate accounting of all official actions and proceedings of the Executive Board of Directors, the minutes of all SJMSAA meetings, and all other official documents of SJMSAA.
· Coordinate and manage the background screening process.
· Perform other duties as assigned by the Board of Directors.
· Be chief custodian of all SJMSAA funds.
· Handle any necessary correspondence.
· Serve as a spokesperson for SJMSAA.
· Act as Parliamentarian to ensure that the rules of order are followed at meetings. 
· Ensure that all required filings and records are maintained in compliance with the state and federal nonprofit regulations.
· Authenticate the organization’s official records and execute documents as needed.
· Monitor games and activities for appropriate sportsmanship by SJMSAA players, coaches, and members.
                                                     TREASURER:
The Treasurer shall:
· Be chief custodian over the budget process for all sports.
· Be chief custodian of all SJMSAA funds.
· Assist in the procurement process and asset management.
· All pending expenditures or commitments must be pre-approved at the previous months Board meeting.    
· Board approval is required for any amount of expenditure.  
· Serve as the primary spokesperson for SJMSAA.
· Submit to the membership at meetings a written financial statement and budget covering all 
Transactions since the last report. 

· Issue checks or payments to cover all approved expenses by concurrence of the Executive Board or expenses incurred with the personal limitations of designated representatives as outlined. 
· Keep accurate records of accounts of SJMSAA funds and file all necessary financial reports and forms. 
· File annual tax returns and work with accountant to issue 1099’s
· Monitor games and activities for appropriate sportsmanship by SJMSAA players, coaches, and members.


MEMBERS AT LARGE:
The member at Large Shall:

· Shall serve as an advisor, and occasionally serve as a committee member when required. ● Support leadership with strategic initiatives. 
Majority Vote Approval Process

· Any action, expenditure or commitment of funds must receive majority vote from members of the Board of Directors before being enacted.


ARTICLE IX
MEETINGS
EXECUTIVE BOARD MEETING:
Regular meetings of the Executive Board will take place monthly (with the exception being the months of June and July) at a time and location to be designated by the President or Vice President. The date and location will be communicated to the Board of Directors and the General Membership at least seven (7) days prior to the meeting. If a meeting cannot take place within one month following the previous meeting, a meeting shall be scheduled as soon as possible after that month has passed.  Whenever possible this meeting will take place on the third Tuesday of the month. All meetings will follow Robert’s Rules of Order.
GENERAL MEMBERSHIP MEETING:  
Public notice will be given a minimum of seven (7) days in advance of a general membership meeting.  General membership meetings will take place at a time and location designated by the Board of Directors.   
SPECIAL CIRCUMSTANCE MEETING:
Special Circumstance meetings of the Executive Board of Directors may be called at any time.  Notice of special circumstance meetings shall be posted three (3) days prior to the date of the Special Circumstance Meeting on the association’s website.  These meetings will be held when a circumstance needs attention prior to a regularly scheduled meeting and waiting for the scheduled meeting will be detrimental to the safety, security, operations of the association. 

CLOSED DOOR EMERGENCY ACTION MEETING:

A “Closed Door Emergency Action” Meeting may be designated as a “closed” meeting by a majority vote of the Executive Board of Directors. These meetings must be documented, and minutes made available to the public before the next scheduled Executive Board Meeting.

WORKSHOP MEETING:
A workshop meeting may be scheduled for the purpose of conducting business, planning, and working in a non-voting environment.  Any member in good standing may be invited to attend a workshop meeting.  A workshop meeting can be scheduled at any time by the Executive Board of Directors and no prior notice is required.  Workshop meetings are not open to the public. No vote may take place at a workshop meeting. 
ARTICLE X
FINANCE
Majority Vote Approval Process
Any action, expenditure or commitment of funds must receive majority vote from members of the Board of Directors before being enacted.
Tryout/Administration Fee:
All sports will have a mandatory non-refundable $35 membership fee for all registered players in all SJMSAA sanctioned sports.  This fee will be assessed at the time of registration for every sport.  The purpose of this fee is to cover the administration expenses and fees accrued by the association for the purpose of providing insurance, field lease, website/registration cost, and any other associated expenses that are accrued through and for the purpose of providing sports for student-athletes at all schools.  The sum of Three Dollars and no/100 ($3.50) from the 
Association Budget:
A proposed annual Operations and Maintenance budget shall be prepared and presented for approval to the Executive Board of Directors prior to the first meeting of the calendar year.  The Operations and Maintenance budget shall include but not be limited to, Insurance fees, Accounting and tax preparation fees, Legal fees, Bank Fees, Website and Social Media fees, Athletic Director stipends, Executive Board Stipends, and Capital Improvement. This amount will be determined and voted on annually by the Executive Board of Directors and will be included in each sport individual budget. 

Sports Budget:
The sports Commissioner along with the Board of Directors shall prepare and provide a sports budget for approval prior to opening the registration for their respective sport. The sports registration fee will be determined by the SJMSAA Executive Board of Directors and approved by a majority vote. Each sport shall budget to have a remaining reserve for startup expenses for the following season. 
 
Sports Commissioners along with the Treasurer shall provide the Executive Board of Directors a budget to include an estimate of all expenses, estimated registration numbers, and a per player registration fee estimate at least thirty (30) days prior to the anticipated registration opening date for the intended sport.  A budget will be approved, and a registration fee established by a majority vote of the Executive Board of Directors.  Once a budget receives formal approval from the Executive Board of Directors the sport may open for registration.
SJMSAA, is a non-profit organization, scholarships may be awarded based on hardship requests for a maximum benefit of half of the registration cost for the sport in which they are applying.  Sports Commissioners along with the Executive Board can approve these scholarships not to exceed their annual budget allotment for scholarships. 
Required Documentation for Scholarship Applications:
1. Complete our online scholarship application available on the SJMSAA website.
2. Submit the following to our info@sjmsaa.com email address:
a. A copy of your most recent year's Federal Income Tax return. If you do not file federal income taxes, please call 1-800-TAX-FORM (1-800-829-3676) for a verification letter. 
b. Submit your two most recent paycheck stubs or letter from your employer verifying your employment and stating your annual salary. If you are unemployed, draw social security, or a full-time student, please provide a summary of your unemployment benefits, SSI paperwork, or student financial aid benefits. 
All information provided shall remain confidential to SJMSAA. However, since the purpose of this information is to obtain financial aid from the association, the information will be subject to review by the Executive Board of Directors of SJMSAA. 
ARTICLE XI
DISSOLUTION OF ASSOCIATION
Upon the dissolution of the organization, assets shall be distributed for one or more exempt purposes with the meaning of section 501(c)(3) of the Internal Revenue Code, or corresponding section of any future federal tax code, or shall be distributed to the Federal Government, or to a State or Local Government, for a public purpose. Any such assets not disposed of shall be disposed of by the court of Common Pleas of the County in which the principal office of the organization is then located, exclusively for such purposes or to such organization or organizations, as said court shall determine, which are organized and operated exclusively for such purpose.

ARTICLE XII
NOT FOR PROFIT
Said organization is organized exclusively for charitable, educational, and scientific purposes, including, for such purposes, the making of distributions to organizations that qualify as exempt organizations under section 501(c)(3) of the Internal Revenue Code, or corresponding section of any future Federal tax code. (See Appendix 6)

ARTICLE XIII
GENERAL MEMBERSHIP POSITIONS
ATHLETIC DIRECTOR:
Athletic Directors shall be appointed at each school SJMSAA offers sports.  The Athletic Director will serve as the liaison between the school, and the sports commissioners. The Athletic Director will be paid a stipend determined by the Executive Board of Directors by majority vote.  The Athletic Directors will report directly to the Executive Board of Directors. This position does not carry Executive Board Director voting privilege. Athletic Director responsibilities will include, but not be limited to: 
· Establishing a line of communication with the Principal of their school for the purpose of promoting and encouraging SJMSAA sports in their respective school.
· Attending Executive Board Meetings monthly to give a status report, as well as receive any pertinent information with regards to the association and its sports offerings. Must attend a minimum of 50% of board meetings held during a calendar year and cannot miss more than 2 in a row.
· When necessary, negotiate field space, and/or school space for the operation of sports at their school.
· Respond and direct parent questions or complaints to the appropriate SJMSAA representative. ● Work in partnership with SJMSAA Sports Commissioners for the purpose of promoting sports within the school, as well as communicating registration dates, tryout times, and game schedules. 
· Assisting SJMSAA with the collection of registration fees, equipment, or other necessary functions for the safe and successful operation of sports. 
· Work with Commissioners and Coaches to provide an Emergency Action Plan for their school while student athletes are on school property in the event of inclement weather, or any other emergency action. 
· Duties as assigned by the Executive Board of Directors.
· Assist SJMSAA in following and enforcing the “Student Code of Conduct” (See Appendix 3) 
· Assist in managing the SJMSAA storage shed on school property if there is one located at their school.
· Per District Request - ADs should be at all tackle football games, and if they are unable to attend, they are responsible for sending school-representation in their place. 
· When sporting events are held at one of the District’s High Schools, the Athletic Director will be in attendance of those games. If unable to attend, they will send a school-representative in their place.
· In conjunction with the St. Johns County School District - Athletic Directors will be responsible for verifying all students on rosters are eligible for participation. 
· Athletic Directors will be paid a stipend of $100 per month during their time as the Athletic Director. 
· All Athletic Directors will complete a background check through SJMSAA. The School District requires that all individuals, regardless of employment status with the District, be background checked by SJMSAA. 

SPORTS COMMISSIONER:
Sports Commissioners shall oversee all operations related to their respective sport.  The Sport Commissioner along with the Executive Treasurer will create a budget for their individual sport that includes a stipend that will be determined by the Board of Directors for their sport, less any overages in their budget. The stipend and budget must be approved by the Executive Board of Directors.  The Sports Commissioner will report directly to the Executive Board of Directors. This position does not carry Executive Board Director voting privilege. Under determination of the Executive Board, any Sports Commissioner who resigns or is removed from their position mid-season will forfeit any future or past stipends due to them. The responsibilities of the Sports Commissioner include, but are not limited to:
· Attend monthly Executive Board meetings to provide a status update of their respective sport.
· Prepare and submit a sports budget to the Executive Board of Directors at least thirty (30) days prior to anticipated registration opening date for approval. 
· Conduct with the assistance of Athletic Directors at each school coach interviews and appointments. 
· Ensure 100% coach compliance with all background screening, and coaching certifications as required by the association.
· Prepare and submit field lease requests with the County Parks and Recreation Department and Saint Johns County School District. 
· Convey registration, tryouts, practice, and game schedules with Athletic Directors, Web Content Director, Executive Board Directors, and all pertinent personnel to the successful operation of their respective sport. 
· Work with vendors to order and supply sports uniforms and equipment through SJMSAA approved vendors for the purpose of providing the highest quality product at affordable prices and within budget guidelines.
· Submit any incident reports and pertinent information with regards to any sport related incidents to the Executive Board of Directors within 48 hours of incident. 
· Work with Athletic Directors to establish an Emergency Action Plan for their respective sport.
· Verify 100% compliance with registration payments per “Parent Financial Contract” (See Appendix 5)



EXECUTIVE STAFF:
The Executive Staff will oversee the day to day functions of the organization. This includes, but is not limited to the following:
· Create and monitor the website registration process for each sport. 
· Update and distribute sports rosters to the individual sports commissioners. 
· Prepare and manage online registration events. 
· Report to the Executive Board of Directors the progress of registration events and issues at the monthly Executive Board meetings. 
· Provide individual coaches training on the functionality of the website registration process and how to utilize all the functions available to them. 
· Process add/deletes from rosters to maintain the most accurate reporting information. 
· Update the website content and social media on a regular basis with critical information as it pertains to SJMSAA activities or partner activities. 
· Prepare advertising and sponsor links for marketing and sponsorship opportunities with SJMSAA partners. 
· Track and maintain sponsorship links and marketing agreements for the duration of the specified agreement. 
· Report to the Executive Board of Directors at the monthly Executive Board meeting on opportunities and or progress of web and social media content. 
· Work with sports commissioners to push information regarding their respective sports to the website and social media platforms. 
GENERAL MEMBERSHIP POSITIONS(CONTINUED)
COACHES:
Coaches will be selected and appointed by the individual Sports Commissioner with assistance and in conjunction with the school Athletic Director for the school in which the coach is applying to coach. In the event a qualified coach cannot be agreed upon by both the Sports Commissioner and the Athletic Director, they may request further consideration and a decision to be made by the Executive Board of Directors by a majority vote. 
No coach is considered approved to coach until they have submitted and been approved by SJMSAA’s background screening certification requirements, and all necessary certifications have been submitted to the sports commissioner and verified. Additionally, the position of coach is a single-season contract position and any coach can be removed from their position at any time by the sports commissioner, and/or a majority vote by the Executive Board of Directors. Any coach who resigns or is removed from their position mid-season will forfeit any future or past stipends due to them. 
All coaches will register through the association’s registration site and by doing so will be agreeing to the Coaches Code of Conduct (Appendix 7) and a background check by SJMSAA.


Background Checks: 
All coaches and volunteers will be required to submit to and pass a background check as administered by SJMSAA.  No coach, assistant coach, team manager, or volunteer will be allowed on the field/court with the participants without proof of valid passed background screen. Background checks are valid for one year.

Coach Certifications: 
All coaches are to be certified in order to coach any SJMSAA sport.  All coaches’ certifications where/when required by specific sports will be collected and maintained by the sports commissioner for the intended sport. Where individual sports do not require certification, coaches will be certified by SJMSAA either through the Saint Johns County School District “Pursuing Victory with Honor” program, or as determined by SJMSAA. (See Appendix 3)

ARTICLE XIV
FAITH BASED ASSOCIATION
     Although SJMSAA is not a public agency, its members and coaches have the right to individual religious expression, SJMSAA acknowledges that if coaches led team members in prayer or promoted religion to team members, it might create the appearance that the school district was unconstitutionally endorsing religion because of the teams use of the school’s names, logos, mascots, and colors. To avoid creating any appearance of unconstitutional religious involvement, SJMSAA has agreed that its program will be secular and will be conducted in a religion neutral fashion. At team try-outs, practices, games, functions, and activities, SJMSAA coaches and representatives shall not lead team members or candidates in prayer, participate in prayer with team members, proselytize or promote religious activity or organizations. SJMSAA shall adopt written policies and procedures to implement this requirement. (See Appendix 1 Section 4)
Article XV
AMENDING OF BY-LAWS
These by-laws may be amended or repealed at any general membership meeting of SJMSAA. 
Provided the notice of proposed by-law changes are given with thirty (30) day notice prior to the general membership meeting. The amendment or set of amendments must be passed by majority vote by the Board of Directors in attendance at the meeting. 
APPENDIX
1. SCHOOL DISTRICT LICENSING AGREEMENT
2. SJMSAA PRIVACY POLICY
3. STUDENT ATHLETE CODE OF CONDUCT (PURSUING VICTORY WITH HONOR)
4. PARENT CODE OF CONDUCT
5. PARENT FINANCIAL CONTRACT
6. NON-PROFIT CONSUMER CERTIFICATE OF EXEMPTION
7. COACHES CODE OF CONDUCT
8. POLICIES & PROCEDURES 
9. SPORT SPECIFIC POLICIES & PROCEDURES

LICENSE AGREEMENT
This License Agreement is entered into between the St, Johns County 
School Board ("Board") and Saint Johns Middle School Athletic Association, Inc. ("SJMSAA"), effective, 2012.
Background
In order to provide an opportunity for middle school-aged children to continue to participate in organized football, cheerleading and other sports, the SJMSAA was organized by a group of volunteers as a Florida non-profit corporation to sponsor a private after-school sports program open to all middle school-age children in St. Johns County (including home school, charter school and private school students).
B. SJMSAA organizes teams according to middle school attendance zones, with a team for each zone, which is opa to children from that zone. Each team uses the athletic facilities middle school it is with for practices and home games. The SJMSAA uses school facilities under the auspices of the St. Johns County Recreation and Parks Department, which oversees such use in accordance with its Public Facilities Use Manual for Sports Organizations and Community Users. The teams compete against one another in after school league play.
c, SJMSAA has formally requested to use the District's middle school names, logos, mascots and colors in naming, equipping and promoting its teams. For example, the SJMSAA requests the right to use the name Landrum Lions as the name of the football that draws its players from the Middle School zone and uses the school's field. It also requested the right to use the Landrum logo and school colors on the team's uniforms and apparel, and in its promotional media.
D. The has agreed to grant SJMSAA a non-exclusive license for use of its District middle school names, logos, mascots and colors on the terms and conditions of this Agreement. The parties have entered into this Agreement to document the conditions of the license.
NOW, THEREFORE, in consideration of the covenants and conditions set Forth below, the parties agree as follows:
Grant of Non-Exclusive Grant of Non-Exclusive License 
Subject to the terms and conditions of this Agreement, the Board grants SJMSAA a non-exclusive license to District middle schools names, logos and colors for the purpose of naming, equipping and promoting its middle school sport league and individual teams. In particular, SJMSAA is granted the nonexclusive license to use the middle school name and mascot as the name of its team that draws its players from ‘that school' zone.. Furthermore, SJMSAA is licensed to use the school name, logo, mascot and colors on the team's uniforms, equipment and apparel (t-shirts, ball caps, etc.), and for informational and promotional purposes, including but not limited to its website, schedules, league brochures and mailers, player applications and enrollment forms, etc.
Conditions of License. 

SJMSAA's non-exclusive license rights under this Agreement are granted upon and limited by the following conditions:  
SIMSAA shall be solely responsible for the organization and operation of the league and its teams.
SJMSAA shall be solely responsible for recruiting, training, certifying and supervising league coaches.SJMSAA shall be solely responsible for conducting background Screenings of all club coaches, officials and representatives in accordance with the St. Johns County Child Safety Policy for Youth Sports Participants.
SJMSAA shall comply with the conditions 	and requirements of the St. Johns County Recreation Department's Facilities Use Manual for Spore Organizations and Community Users.
SJMSAA shall be solely responsible for properly and safely equipping players and teams, and for playing field safety.
SJMSAA shall be solely responsible for conducting team practices and instruction in accordance with best practices for youth sports/
SJMSAA shall not represent that its middle school sports program is operated or sponsored Hv {be District,
SJMSAA shall prominently display the disclaimer specified in Section 3 below, on its website.  
SJMSAA shall indemnity and hold harmless against any end all claims arising out of relating to die SJMSAA middle school sports program, its teams and their use of District facilities. As specified in Section 4, SJMSAA's middle school sports program shall be conducted in a secular manner, and shall not promote religion.
SJMSAA shall require its players, coaches and representatives to refrain from conduct or activities in connection with its teams that would reflect unfavorably on the District or its schools.

Disclaimer On website, promotional and information literature, and player applications and enrollment paperwork, SJMSAA shall include the following notice to inform players, parents and the general public of SJMSAA as an independent, private entity, and that it is solely responsible for the operation of its middle school sports.
NQTICE
The Saint John’s Middle School Athletic Association ("SJMSAA") middle school sports program is not operated or sponsored by the St. Johns County School District. SJMSAA is an independent, private non-profit corporation, which uses middle school names and facilities under a license agreement with the District, and which is solely responsible for the operation of the SJMSAA middle school sports program and its individual teams.
Religious Activity.   Although SJMSAA is not a public agency.  
Its members and coaches have the right to individual religious expression.  SJMSAA acknowledges that if coaches led team members in prayer or promoted religion to team members, it might create the appearance that the District was unconstitutionally endorsing religion because of a team's use of school names,_logos, mascots and colors. To avoid creating any appearance of unconstitutional religious involvement, SJMSAA has agreed that its program will be secular and will be conducted in a religion-neutral fashion. At team practice games, functions activities, SJMSAA coaches and representatives shall not lead members or candidates in prayer, participate in prayer with team members, proselytize or promote religious activity or organizations. SJMSAA shall adopt written policies and procedures to implement this requirement.
Indemnification. SJMSAA, including its assigns, members, and guests, hereby releases, discharges, and agrees to indemnify and hold harmless the District, its Board, officers, agents, and employees from and against any and all liabilities, claims, demands, losses, damages, causes of action, fines, penalties, or judgments (including reasonable attorneys’ fees, court costs, and related expenses) arising out of or in connection with the use of District facilities or participation in the SJMSAA middle school athletic program, except to the extent caused by the gross negligence or willful misconduct of the District, its Board, agents, or employees.
Insurance  SJMSAA shall procure and maintain, at its own expense, a policy of commercial general liability insurance with minimum coverage limits, providing protection against claims for wrongful death, personal injury, and property damage arising from its activities. The policy shall name the District as an additional insured. SJMSAA shall provide the District with a current certificate of insurance at the start of each policy period and upon renewal.
Termination.  Either party may terminate this Agreement, with or without cause, by providing the other party with forty-five (45) days’ prior written notice of termination.
SAINT JOHNS MIDDLE SCHOOL
ATHLETIC ASSOCIATION,INC.
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SJMSAA
St. John's Middle School Athletic Association
P.O. Box 450-106, SR 13 N #412, St Johns, FL 32259

. Our Commitment to Privacy
St. Johns Middle School Athletic Association (“SJMSAA,” “we,” “our,” or “us”) respects your privacy and is committed to protecting your personal information. This Privacy Policy explains how we collect, use, share, and protect your information when you visit our website, participate in our programs, or interact with us online.
By using our website or providing information to SJMSAA, you agree to this Privacy Policy.

2. Information We Collect
We may collect information in the following ways:
· Personal Information: When you register for an account, sign up for a program, make a payment, subscribe to newsletters, or contact us. This may include your name, address, phone number, email address, date of birth, payment details, or emergency contact information.
· Non-Personal Information: We collect information such as your browser type, IP address, and pages visited using cookies and similar technologies to improve site performance and user experience.
We do not knowingly collect personal information from children under 13 years of age.

3. How We Use Your Information
We use your information to:
· Register athletes, volunteers, and participants.
· Communicate program updates, schedules, and important announcements.
· Process payments and manage financial records.
· Provide customer support and respond to inquiries.
· Improve our website, programs, and communication.
· Send newsletters or promotional messages (if you choose to receive them).
Credit card and payment information are used only for processing transactions and are transmitted securely. SJMSAA does not retain full credit card numbers or share them with third parties except as necessary to complete your transaction.



4. Cookies and Tracking Technologies
Our website uses cookies to enhance your experience by remembering preferences and improving navigation. You can adjust your browser settings to refuse cookies; however, some features of our website may not function properly without them.

5. How We Share Information
SJMSAA does not sell, rent, or lease personal information. We may share limited information only in the following cases:
· With service providers who help us operate our programs, process payments, or manage communications.
· When required by law, court order, or authorized legal process.
· To protect the safety, rights, or property of SJMSAA, our members, or others.
Any third-party partners must adhere to privacy and security standards consistent with this policy.

6. Children’s Privacy
SJMSAA does not knowingly collect personal information from children under the age of 13. Parents or guardians who believe their child’s information has been inadvertently collected may contact us at sjmsaapresident@gmail.com to request deletion.

7. Your Choices and Opt-Out Rights
You may choose not to receive promotional emails or newsletters from SJMSAA by emailing optoutplease@sjmsaa.org and placing “UNSUBSCRIBE” in the subject line.
Even if you opt out of marketing communications, we may still contact you for essential program or service updates.

8. Access and Accuracy
You may request access to or correction of your personal information by contacting us. We will take reasonable steps to verify your identity before granting access or making changes.




9. Data Security
We maintain physical, electronic, and administrative safeguards to protect your personal information from unauthorized access, disclosure, or misuse. Sensitive information, such as credit card data, is encrypted using Secure Sockets Layer (SSL) technology.
Access to your information is limited to staff and volunteers who need it to perform their duties and who are trained in data protection.

10. Links to Third-Party Websites
Our website may include links to third-party sites or services. SJMSAA is not responsible for the content or privacy practices of those sites. We encourage you to review their privacy policies before providing any information.

11. Policy Updates
We may update this Privacy Policy periodically to reflect changes in our practices or legal requirements. When we do, we will post the revised version on our website with an updated effective date.

12. Contact Us
If you have questions, concerns, or requests regarding this Privacy Policy, please contact us at:
St. Johns Middle School Athletic Association (SJMSAA)
P.O. Box 450-106, SR 13 N #412
St. Johns, FL 32259
📧 sjmsaapresident@gmail.com

Privacy & Security Tips
· Never share your passwords or PINs.
· Shred or securely store sensitive documents.
· Review your billing statements and credit reports regularly.
· Report suspected identity theft to local authorities immediately.



Student-Athlete Code of Conduct
	1. Purpose and Philosophy
· Athletics are an important part of the educational experience in St. Johns County. Participation in sports provides opportunities for students to learn teamwork, discipline, integrity, and leadership — values that extend beyond the playing field.
· The Pursuing Victory With Honor Program is built on six core principles:
Trustworthiness, Respect, Responsibility, Fairness, Caring, and Citizenship.
· These principles define sportsmanship and the expectations for every SJMSAA student-athlete. Participation in interscholastic athletics is a privilege, not a right, and it comes with responsibilities to the team, school, family, and community.
· This Student-Athlete Code of Conduct applies to all SJMSAA athletes — including those from public, private, home, or virtual schools — and supplements the District’s Student Code of Conduct and Florida High School Athletic Association (FHSAA) rules.
· The Code applies on and off campus, during and outside of school hours, and includes breaks, vacations, and community activities. It sets clear expectations and provides a consistent framework for consequences and personal growth.

2. Parent and Student Commitment
· Before participating in any SJMSAA program, all student-athletes and their parents or guardians must sign the Pursuing Victory With Honor Contract, agreeing to uphold the values and standards of this Code of Conduct.
· This agreement signifies a commitment to personal integrity, academic effort, respect for others, and accountability for one’s actions.
3. Standards of Conduct and Prohibited Behavior
Student-athletes are expected to represent their school and community with pride and good judgment. The following conduct violates the Student-Athlete Code of Conduct and may result in disciplinary action:
A. General Misconduct
· Any violation of the District’s Student Code of Conduct or SJMSAA rules.
· Disrespectful, harassing, threatening, or disruptive behavior — in person, online, or via social media — directed toward teammates, opponents, coaches, officials, spectators, or school staff.
· Misconduct in the community that would constitute a serious (Level III or IV) school offense if committed on campus.

B. Alcohol, Drugs, and Substance Use
· Possession, use, sale, or distribution of alcohol, drugs, controlled substances, drug paraphernalia, or performance-enhancing substances.
· Misuse of prescription medication or use of tobacco, vaping products, or similar substances.
· Hosting or attending gatherings where underage drinking or drug use occurs.
· Note: It is not a defense that parents permitted the event. Simply being present at such a gathering constitutes a violation.
· Athletes who immediately leave upon discovering underage drinking or drug use should promptly report the situation to their parent/guardian or coach.


C. Criminal Conduct
· Arrest for or conviction of a felony offense.
D. Sportsmanship
· Unsportsmanlike behavior during practices, games, or events, including taunting, fighting, or inappropriate gestures.
· Ejection from any contest will result in suspension from subsequent contests per FHSAA and SJMSAA rules.

4. Disciplinary Procedures
When a student-athlete is alleged to have violated the Code of Conduct:
1. Notification: The principal or designee will inform the student-athlete of the allegation and provide an opportunity to respond.
2. Review: The principal or athletic director will investigate and determine whether a violation occurred.
3. Sanctions: If a violation is confirmed, appropriate athletic sanctions will be imposed.
4. Parent Communication: Written notice of the violation, sanctions, and rationale will be sent to the parent or guardian within 24 hours.
5. District Notification: The school will report the action to the Office of School Operations for review and compliance.
A student-athlete may appeal disciplinary action by requesting a hearing with the Student-Athlete Disciplinary Review Committee. Sanctions remain in effect during the appeal process. The committee’s decision is final.

5. Responses and Sanctions
Consequences are designed to promote accountability, learning, and restoration — not punishment alone. Sanctions may include suspension, probation, education programs, or loss of eligibility.
All game suspensions apply to the athlete’s current season; if the season ends before the suspension is served, it carries over to the next season of participation.
A. Minor Violations
· Addressed by the coach for team rule or attendance issues.
· Penalties range from verbal warnings to dismissal from the team (with approval from the Athletic Director).
· Progressive discipline is encouraged, with parent notification required.

B. Level 1 Violations
· Examples: First offense involving prohibited conduct, disrespect, or unsportsmanlike behavior.
· Possible Sanctions: Suspension from play, probation, and completion of an educational or counseling program.


C. Level 2 Violations
· Examples: Second Level 1 offense, hosting a party with alcohol, or acts of bullying, hazing, or harassment.
· Possible Sanctions: Extended suspension, probation, mandatory education program, and parental conference.

D. Level 3 Violations
· Examples: Violation while on Level 2 probation or repeated misconduct.
· Possible Sanctions: Loss of eligibility for one calendar year, probation, and completion of a rehabilitative program.

E. Level 4 Violations
· Examples: Felony arrest or repeated violations while on probation.
· Possible Sanctions: Suspension from all athletic participation pending case resolution; potential permanent loss of eligibility.

6. Probation and Educational Components
· Probation: A one-year period during which the athlete’s behavior is monitored. The period may be extended until all requirements are completed.
· Educational Component: A required counseling or educational program designed to promote reflection, responsibility, and personal growth. These sessions may occur after school or through a district-approved provider.
· Drug Testing: May be required as part of a reinstatement or disciplinary process, at the student or parent’s expense.

7. Closing Statement
SJMSAA believes athletics should build character and community pride. The Student-Athlete Code of Conduct reinforces that true victory is achieved not just by winning, but by competing with integrity, effort, and honor.
Every student-athlete, parent, and coach shares responsibility for upholding these values and representing St. Johns County with pride, dignity, and respect.
Participation Penalty
	Sports
	Number of Games
	Level I Participation 
Penalty
	Level 2 Participation 
Penalty

	Baseball, Basketball, Soccer, 
Softball, Volleyball and Water 
Polo
	25
	3
	5

	Lacrosse, Tennis and 
Wrestling
	18
	2
	4

	Golf
	14
	1
	3

	Swimming and Diving, Track and Field, Weightlifting and 
Cross Country
	13
	1
	3

	Football
	10
	1
	2

	Cheerleading
(Competitive and/or Spirit)
	To be determined by the interscholastic athletic season in which Cheerleading is participating.
	To be determined by the interscholastic athletic season in which Cheerleading is participating.
	To be determined by the interscholastic athletic season in which Cheerleading is participating.


If an athlete misses games due to school suspension for a disciplinary infraction, the games missed shall be counted toward the Student-Athlete Code of Conduct participation sanction. Cheerleading sanctions may also result in the loss of competitive events and/or cheer competitions.
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Pursuing Victory with Honor Parent Contract
Athletic competition of interscholastic age children should be fun and should also be a significant part of a sound educational program. Everyone involved in sports programs has a duty to assure that their programs impart important life skills and promote the development of good character. Essential elements of character building are embodied in the concept of sportsmanship and six core ethical values: trustworthiness, respect, responsibility, fairness, caring and good citizenship (the "Six Pillars of Character"). The highest potential of sports is achieved when all involved consciously Teach, Enforce, Advocate and Model {T.E.A.M) values and are committed to the ideal of pursuing victory with honor. Parents/guardians of student-athletes can and should play an important role and their good-faith efforts to honor the words and spirit of the Student-Athlete Code of Conduct and this Contract can dramatically improve the quality of a child's sports experience.
TRUSTWORTHINESS
Trustworthiness- Be worthy of trust in all you do.
Integrity- Live up to high ideals of ethics-sportsmanship and encourage players to pursue victory with honor. Do what's right even when it's unpopular or personally costly.
Honesty- Live honorably. Don't lie, cheat, steal or engage in any other dishonest conduct.
Reliability- Fulfill commitments. Do what you say you will do.
loyalty- Be loyal to the school and team; put the interests of the team above your child's personal glory.
RESPECT
Respect- Treat all people with respect at all times and require the same of your student-athletes. 
Class- Teach your child to live and play with class and be a good sport. He/She should be gracious in victory and accept defeat with dignity, compliment extraordinary performance, and show sincere respect in pre- and post-game rituals.
Disrespectful Conduct- Don't engage in disrespectful conduct of any sort including profanity, obscene gestures, offensive remarks of a sexual nature or actions, trash-talking, taunting, hazing, boastful celebrations, or other actions that demean individuals or the sport.
Respect for Officials- Treat game officials with respect. Don't complain or argue about calls or decisions during or after an athletic event.
RESPONSIBILITY
Importance of Education- Support the concept of "being a student first." Commit your child to earning a diploma and getting the best possible education. Be honest with your child about the likelihood of getting an athletic scholarship or playing on a professional level. Reinforce the notion that many universities will not recruit student-athletes who do not have a serious commitment to their education. Be the lead contact for college and university coaches in the recruiting process.
Role Modeling- Remember, participation in sports is a privilege, not a right. Parents/guardians should also represent the school, coach, and teammates with honor, on and off the court/field.Consistently exhibit good character and conduct themselves as a positive role model.
Self-Control- Exercise self-control. Don't fight or show excessive displays of anger or frustration. Healthy Lifestyle- Promote to your child the avoidance of all illegal or unhealthy substances including alcohol, tobacco, drugs, and some over-the-counter nutritional supplements, as well as unhealthy techniques to gain, lose or maintain weight.
Integrity of the Game- Protect the integrity of the game. Don't gamble or associate with gamblers.
FAIRNESS
Fairness and Openness- Live up to high standards of fair play. Be open-minded, always willing to listen and learn.
CARING
Caring Environment- Consistently demonstrates concern for student-athletes as individuals, and encourages them to look out for one another and think and act as a team.
CITIZENSHIP
Spirit of the Rules- Honor the spirit and the letter of rules. Teach your children to avoid temptations to gain competitive advantage through improper gamesmanship techniques that violate the highest traditions of sportsmanship.
I have read and understand the requirements of the Student-Athlete Code of Conduct and this Contract. I acknowledge that my child may be disciplined or removed from a team if he/she violates any of their provisions.
              ________________________________
Parent/Guardian Signature                                                        Date: ________________
	               ________________________________
	               Print Name                                                                                  Date:  ________________

 Sport:  ________________________

Our athletic program endorses "Pursuing Victory with Honor" and the "Six Pillars of Character", a project of the 
Josephson Institute of Ethics. www.charactercounts.org/sports.
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Pursuing Victory with Honor Student-Athlete Contract
Athletic competition for interscholastic age student-athletes should be fun and should also be a significant part of a sound educational program, embodying high standards of ethics and sportsmanship while developing good character and other important life skills. Essential elements of character building are intrinsic in the concept of sportsmanship and six core ethical values: trustworthiness, respect, responsibility, fairness, caring and good citizenship. (the "Six Pillars of Character"). The highest potential of sports is achieved when learning from the T.E.A. M. concept (Teaching, Enforcing, Advocating and Modeling these values) and by committing to the ideal of pursuing victory with honor. Good-faith efforts to honor the words and spirit of the Student-Athlete Code of Conduct and this Contract will improve the quality of our programs and the well-being of all teammates.
TRUSTWORTHINESS
Trustworthiness -Be worthy of trust in all you do.
Integrity- Live up to high ideals of ethics and sportsmanship and always pursue victory with honor. Honesty- Live and compete honorably. Don't lie, cheat, steal or engage in any other dishonest or unsportsmanlike conduct. Plagiarism or cheating is not acceptable.
Reliability- Fulfill commitments. Do what you say you will do. Be on time to practices and games. Loyalty- Be loyal to your school and team. Put the team above personal glory.
RESPECT
Respect- Treat all people, including the teacher-coach, with respect at all times. Demonstrate an appropriate demeanor that reflects self-control and an unwavering commitment to fair play.
Class- Live and play with class. Be a good sport. Be gracious in victory and accept defeat with dignity. Help fallen opponents, compliment extraordinary performance, and show sincere respect in pre- and post-game rituals.
Disrespectful Conduct- Don't engage in disrespectful conduct of any sort including profanity, obscene gestures, offensive remarks of a sexual nature, trash-talking, taunting, hazing, boastful celebrations, or other actions that demean individuals or the sport.
Respect for Officials- Treat game officials with respect. Don't complain about or argue with calls or decisions during or after an athletic event.
RESPONSIBILITY
Importance of Education- The primary responsibility of a student-athlete is academic achievement. Be a student first, and commit to earning your diploma and getting the best education you can. Be honest with yourself about the likelihood of getting an athletic scholarship or playing on a professional level, and remember that many universities will not recruit student-athletes who do not have a serious commitment to their education, the ability to succeed academically or the character to represent their school honorably. Not achieving passing grades will result in your suspension from the team until the deficiency is corrected.
Role Modeling- Remember, participation in sports is a privilege, not a right, and that you are expected to represent your school, coach and teammates with honor, on and off the field. Consistently exhibit good character and conduct yourself as a positive role model.
Self-Control- Exercise self-control. Don't fight or show excessive displays of anger or frustration. 
Have the strength to overcome the temptation to retaliate.
Healthy Lifestyle- Safeguard your health. Don't use any illegal or unhealthy substances, including alcohol, tobacco, drugs and nutritional supplements, or engage in any unhealthy techniques to gain, lose or maintain weight. Be informed about the health risks involved in the use of recreational and performance-enhancing drugs, tobacco and alcohol, as well as eating disorders.
Integrity of the Game- Protect the integrity of the game.
FAIRNESS
Fairness and Openness- Live up to high standards of fair play. Be open-minded, always be willing to listen and learn.
CARING
Concern for Others- Demonstrate concern for others. Never intentionally injure any player or engage in reckless behavior that might cause injury to yourself or others.
Teammates- Help promote the well-being of teammates through positive counseling and encouragement or by reporting any unhealthy or dangerous conduct to coaches.
CITIZENSHIP
Playing by the Rules- Have a thorough knowledge of and abide by all applicable game and competition rules. Demonstrate and demand integrity.
Spirit of Rules- Honor, observe and enforce the spirit and the letter of rules. Avoid temptations to gain competitive advantage through improper gamesmanship techniques that violate the highest traditions of sportsmanship. Do not engage in or allow any conduct designed to evade the rules governing fair competition.
I have read and understand the requirements of the Student-Athletic Code of Conduct and this Contract. I acknowledge that I may be disciplined or removed from a team if I violate any of their provisions.
	Student Signature	Date
	Print Name	Date
Sport
Our athletic program endorses "Pursuing Victory with Honor" and the "Six Pillars of Character", a project of the 
Josephson Institute of Ethics. www.charactercounts.org/sports
St.Johns County School 
District 2014-2015 STUDENT 
CONDUCT CODE
Parent/Student Acknowledgment 
Student's Rules and Regulations of Operation
Your signature means that you have received this Code of Student Conduct booklet and you know what the rules are.
	Student Name (please print)
	Date of Birth

	Teacher
	Grade


Students, parents/guardians, teachers, counselors, administrators, and office staff all have important roles to play in our schools. With so many people working together, problems may occur from time to time. Rules have been made to address these problems. Like laws, rules apply to everyone, and they work only when everyone knows what they are.
This booklet lists the district rules for students in St. Johns County. The rules apply to all activities occurring on school grounds, on other sites being used for school activities and for any vehicles authorized for the transporting of students. Please read them. Since parents/guardians can be held responsible for the actions of their children, it is important that they are aware of the rules and consequences if the rules are broken. Parents, students, school faculty and staff need to know the rules.
Parents need to become involved in the education of their children and have the responsibility to provide the school with the current emergency contact person and/or telephone numbers. They also have the responsibility to notify the school of anything (such as medical information) that may affect their child's ability to learn, to attend school regularly, or to take part in school activities. As a parent, you also authorize designated St. Johns County School District personnel and St. Johns County Health Department School Health personnel to provide emergency care for your child and to exchange medical information as necessary to support the continuity of care of your child. Parents should also take special notice of the Attendance section of this Booklet as well as the Suspension and Expulsion provisions, which are in accordance with School Board Rule.
Signed forms must be part of every student's record. Your signature means that you have read this booklet and understand the rules. (It does not mean that you agree or disagree with them.)
All forms must be signed by parent/guardian and student and returned to school.
	Parent/Guardian Signature	Date
	Parent/Guardian Signature	Date
	Student Signature	Date
Student Code of Conduct
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SJMSAA
St. John's Middle School Athletic Association
P.O. Box 450-106, SR 13 N #412, St Johns, FL 32259
Parent Code of Conduct Contract
1. I will encourage good sportsmanship by demonstrating support for all players, coaches, game officials, and administrators at all times.
2. I acknowledge that I will abide by the SJMSAA and Saint Johns County School District Parent/Volunteer Code of Conduct.
3. I will always allow the coach to be the only coach, and not coach from the sidelines.
4. I will not be critical of the coach on or off the field.
5. I will place the emotional and physical well being of all players ahead of my personal desire to win.
6. I will encourage good sportsmanship from fellow SJMSAA parents, coaches, officials and players at all times.
7. I will always remember that Sports are an opportunity to learn, have fun and remember that the game is for the players, not for the parents.
8. I will do the best I can each day to remember that all players have talents and weaknesses the same as my child does.
9. I will treat the coaches, other players and coaches, game officials, other administrators, and fans with respect at all times; regardless of race, sex, creed or abilities and I will expect to be treated accordingly,
10. I will support the coaches, officials, and administrators working with my child, in order to encourage a positive and enjoyable experience for all.
11. I will always be positive.
12. I will not enter the field of play or coaches bench for any reason unless asked by the coach or official.
13. I will not criticize game officials or take it upon myself to file complaints against game officials. If a complaint is warranted it shall be presented and made by the SJMSAA President.
14. Failure to comply may result in the suspension of your privileges and possibly suspension of your child to participate in SJMSAA games, sanctioned events or any event in which SJMSAA is being represented.
Parent/Guardian Date
Parent/Guardian Date
SJMSAA
St. John's Middle School Athletic Association
P.O. Box 450-106, SR 13 N #412, StJohns, FL 32259
Saint Johns Middle School Athletic Association Fee Agreement
Parent Financial Contract
As a parent I commit to the following:
1. As the responsible party, I agree to make all payments to fulfill our financial obligation before or by the due dates listed.
2. I understand that my commitment is for the entire season and that I am obligated to pay all SJMSAA fees/costs for that entire season.
3. I understand that if my child quits or leaves the team for any reason other than season ending injury, that I remain obligated for all SJMSAA fees/costs for the entire season. The parent/player will not receive any refund for the remainder of the current season. Failure to pay fees/costs will result in my child being prohibited from future tryouts or team selection with SJMSAA until all remaining balances are paid. If the member is delinquent on their Uniform Package or Pay to Play fees their player will be pulled and the player will be placed ''Not in good standing", therefore not allowed to play any SJMSAA event until their account is brought to "In good standing" with the Association.
4. I will share in any additional team expenses which include tournaments, coaches' expenses, etc. above and beyond the Association fee, uniform fee and Game fee should they arise.
5. I agree to participate in Team fundraising activities. I understand that all funds collected will be credited to SJMSAA to be used for operating expenses and scholarship funds. These funds remain with SJMSAA should the player decide to leave the Association.
Any Parent or Guardian's player who withdraws or drops from the team during the season is responsible for paying the balance of their season's dues including club fees and uniform fees.
Parent/Guardian (Print) Date
Parent/Guardian (Signature)








COACHES CODE OF CONDUCT
The function of a coach is to educate students through participation in interscholastic competition. An interscholastic program should be designed to enhance academic achievement and should never interfere with opportunities for academic success. Each student should be treated with the utmost respect, and his or her welfare should be considered in decisions by the coach at all times.
· The coach shall be aware that he or she has a tremendous influence, for either good or ill, on the education of the student and, thus, shall never place the value of winning above the value of instilling the highest ideals of character.
· The coach shall uphold the honor and dignity of the profession. In all personal contact with students, officials, athletic directors, school administrators, the media, and the public, the coach shall strive to set an example of the highest ethical and moral conduct.
· The coach shall take an active role in the prevention of drug, alcohol and tobacco abuse.
· The coach shall avoid the use of alcohol and tobacco products when in contact with players.
· The coach shall promote the entire interscholastic programs of SJMSAA and direct his or her program in harmony with other SJMSAA programs.
· The coach shall master the contest rules and shall teach them to his or her team members. The coaches shall not seek an advantage by circumvention of the spirit or letter of the rules.
· The coach shall exert his or her influence to enhance sportsmanship by spectators, both directly and by working closely with cheerleaders, sponsors, booster clubs, and administrators.
· The coach shall respect and support contest officials. The coach shall not indulge in conduct which would incite players or spectators against the officials. Public criticism of officials or players is unethical.
· The coach should meet and exchange cordial greetings with the opposing coach to set the correct tone for the event before and after the contest.
· The coach shall not exert pressure on faculty members to give students special consideration.
· The coach shall not scout opponents by any means other than those adopted by the association
	Coaches Name: 	_ 
	Coaches Signature: 	_ 
Date: 
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